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#) DOMINO

Domino encourages an open culture within its staff, and all of those who it engages with in business

What does this policy cover?

and legal relations. It recognises that effective and honest communication, and a culture of
openness and accountability is essential in order to prevent unethical or illegal conduct, and to

effectively deal with such conduct should it occur.

The aim of this Policy is to provide an internal mechanism for reporting, investigating and
remedying any violations of any business policy, local laws or regulations; allowing all staff to
express, in good faith, any genuine concerns, issues or complaints that amount to whistleblowing, in

a safe environment without fear of reprisal.

Who does this policy apply to?

This Policy applies to all employees, officers, consultants, contractors, volunteers, interns, casual
workers and agency workers (collectively referred to as “staff” in this policy). It also covers all
Domino Group Companies throughout the world. This Policy does not form part of an employee’s

contract of employment and may be amended at any time.
What are your obligations?

All staff are responsible for the success of this Policy and should ensure that they use it to disclose

any suspected danger or wrongdoing.

If any staff have any genuine concerns related to suspected wrongdoing or danger affecting any of

Domino’s activities, they should report it under this Policy.
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